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Personal style assessment

Personal style is about the preferences each of us has when it comes to relating to the world around us and the people in it.

· Personal Style is God-Given

· There is no right or wrong Personal Style

· Personal Style answers the _________________________________ question
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Energised

One of the ways we understand Personal Style is that in our preferences some of us are more TASK-oriented and some of us are more PEOPLE-oriented.

This scale describes how you receive and focus your emotional energy, and the way in which you prefer to interact with people and tasks.

For example:  A People-oriented person will want to spend time getting to know you before focussing on the task in hand.  A Task-oriented person may want to get started on the task immediately, and getting to know you comes later.  Neither is right or wrong, simply a matter of preference.
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Organised

Another way we understand Personal Style is that some of us are Unstructured and some of us are Structured.

This scale describes how you prefer to organise yourself.  Both Structured and Unstructured value being organised, but take different approaches. Unstructured people look for options and flexibility while Structured people want decisions and plans.  Neither is right or wrong, simply a matter of preference.

Personal style does ___________ our behaviour but does not _______________ it.

Instructions

1. For each item, circle one of the numbers 1 2 3 4 5 6 to show what you would in most situations.  In the example below, 4 would be a slight preference for savoury food, 5 means a fairly strong preference and 6 indicates a strong preference for savoury food.

	At a party I prefer to eat
	sweet food
	1 2 3 4 5 6
	savoury food


2. Be bold - go for 1s and 6s!

3. Do not answer according to what you feel is expected by a spouse, parent, employer or church leader.

4. Select the behaviour or perspective that would come naturally to you if you knew there were no restrictions on you and no consequences for you.

5. You may find that you like both answers. (In the example, you might like some sweet and some savoury food, or it might depend on what sort of party it was.)  Try to work out which you would go for most often.

6. When you have finished both sets of questions, add up the totals and write them in the boxes.

How are you organised?

	While on holiday I prefer to
	be spontaneous
	1 2 3 4 5 6
	plan each day

	I prefer guidelines that are
	general
	1 2 3 4 5 6
	specific

	I prefer to
	leave my options open
	1 2 3 4 5 6
	settle things quickly

	I prefer projects that have
	variety
	1 2 3 4 5 6
	routine

	I like to
	play it by ear
	1 2 3 4 5 6
	stick to a plan

	I find routine
	boring
	1 2 3 4 5 6
	restful

	I accomplish tasks best
	by working it out as I go
	1 2 3 4 5 6
	by following a plan

	
	Total
	
	(Horizontal)


How are you energised?

	I’m more comfortable
	doing things for people
	1 2 3 4 5 6
	being with people

	When doing a task, I tend to
	focus on the goal
	1 2 3 4 5 6
	focus on relationships

	I get more excited about
	advancing a cause
	1 2 3 4 5 6
	creating community

	I feel I have accomplished something when I have
	got a job done
	1 2 3 4 5 6
	built a relationship

	It is more important to start a meeting
	on time
	1 2 3 4 5 6
	when everyone gets there

	I’m more concerned with
	meeting a deadline
	1 2 3 4 5 6
	maintaining the team

	I place a higher value on
	action
	1 2 3 4 5 6
	communication

	
	Total
	
	(Vertical)


Summarise your personal style

1. Put an O on the horizontal scale corresponding to the first total.

2. Put an O on the vertical scale corresponding to the second total.

3. Work out where the grid lines meet and put an X there.

4. The position of the X gives a summary of your personal style.
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What sort of ministry should I look for?

	Task/Unstructured
· Likes general guidelines

· Versatile 

· Helps wherever needed

· Likes tangible results

Consider the kind of ministry that needs you to fulfil a WIDE VARIETY of responsibilities.


	Task/Structured
· Likes getting the job done

· Prefers to follow an agenda

· Focussed on results

· Appreciates clear direction

Consider the kind of ministry that allows you to know clearly what the GOALS are and HOW the task is to be accomplished.

	People/Unstructured
· Likes spontaneous situations

· Relates well to others

· Very conversational

· Tends to be flexible

Consider the kind of ministry that gives you the freedom to respond to people SPONTANEOUSLY.
	People/Structured
· Likes defined relationships

· Projects warmth

· Likes familiar surroundings

· Enjoys relating to people they know well

Consider the kind of ministry that enables you to interact with people in more STABLE or DEFINED SETTINGS


B._______________________





A._______________________
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